Hudson

Strictly embargoed until Thursday, January 17, 2:30 p.m. Contact: Manisha Ramchandani
Hudson

(852) 2919 6161

manisha.ramchandani@hudson.com

Employment expectations are at highest level since Q3 2006

Salaries to attract new managerial hires are rising sharply
HONG KONG — 17 JANUARY 2008 — Employment expectations on hiring have risen in Quarter One
(Q1) in Hong Kong. Of the 683 executives surveyed, 58% expect to increase hiring in their companies,
which is up from 54% in the previous quarter. Bonuses are also on an upward trend; 30% of

respondents expect to pay more than 20%, the highest figure for all the markets surveyed in Asia.

Hudson (Nasdaq: HHGP), a leading provider of permanent recruitment, contract professionals and
talent management services, today released findings of its comprehensive quarterly Hudson Report
for Asia. With a reputation as a key socio-economic indicator in the current marketplace since its Asia
launch in 1998, the survey has been built on the premise that employers’ expectations of an increase
or decrease in staffing levels represent a significant indication of their optimism in the growth of their
organisation and their industry as a whole. The Hudson Report surveys the expectations of over 2,500
key employment decision makers from multinational organisations of all sizes in all major industry

sectors.

Significant findings in the Hudson Report Q1, 2008 are:

The 58% forecasting headcount growth this quarter compares with 54% in Q4 2007;

Hiring expectations are also rising year-on-year: the 58% forecasting headcount growth this
guarter compares with 54% in Q1 2007;

Salaries for new managerial hires are rising sharply, with 59% of respondents saying they expect
to increase starting salaries by more than 10% from the candidates’ current pay package;

Bonuses are also on an upward trend: 30% of respondents expect to pay more than 20%;

Higher salaries and bonuses have little impact on staff turnover, with 39% experiencing turnover
rates of more than 10%, a slight increase from 37% in Q1 2007;

Only 16% of respondents expect the current credit crunch to affect their hiring plans, the highest
figure reported in Asia.

Hiring expectations still rising

Hiring expectations are still increasing and are now at their highest level since Q3 2006. In this survey
of 683 executives in key business sectors, 58% expect to increase hiring in Q1 2008, up from 54% the
previous quarter.

Gina McLellan, Hong Kong country manager, Hudson, comments, “Hiring expectations continue to
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rise and most sectors have a positive outlook. But continuing pay inflation appears to be
unsustainable. Salaries and bonuses are rising fast without any corresponding improvement in staff

turnover rates.”

The Legal sector also reports high hiring expectations, with 65% of respondents saying they will
increase hiring. The growth of private equity deals is boosting demand for experienced lawyers in the

areas of M&A, Corporate and Capital Markets.

Source: The Hudson Report — Hong Kong, Q1 2008
Steady upward trend

Hiring expectations are also rising over the longer term. The 58% of respondents across all sectors
who forecast headcount growth this quarter compares with 54% in Q1 2007. Overall, expectations are

now at their highest level since Q3 2006.

Source: The Hudson Report — Hong Kong, Q1 2008

Increases for new hires rising sharply

Respondents were asked about the average increases they expect to pay to attract new managerial
hires. Across all sectors, 59% say that they have pay increases of more than 10% above the present

salary for new hires, and 19% expect pay increases of more than 20%.
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Source: The Hudson Report — Hong Kong, Q1 2008
Higher bonuses than a year ago

Respondents in all sectors propose to pay higher discretionary bonuses than in Q1 2007, in some
cases significantly higher. Overall, 64% anticipate paying bonuses of more than 10%, and 30%

expect bonuses to be more than 20%. These figures compare with 54% and 28% a year earlier.

Source: The Hudson Report — Hong Kong, Q1 2008
No improvement in turnover in past twelve months

Responses to a question on average staff turnover rates suggest that higher salaries and bonuses are
not helping companies to retain key staff. The proportion of respondents reporting turnover rates of

more than 10% has risen or remained constant in every sector surveyed.

Source: The Hudson Report — Hong Kong, Q1 2008
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Poaching among key reasons for staff turnover

Staff poaching is seen as an important factor behind staff turnover. Across all the sectors surveyed,
29% cite this issue. Dissatisfaction with salary and bonuses, limited career progression and personal

factors are also seen as significant reasons, being mentioned by 18%, 17% and 17% respectively.

Source: The Hudson Report — Hong Kong, Q1 2008

Credit crunch’s impact on hiring trends

Respondents were asked if they expected the current credit crunch to affect their hiring plans in Q1.
Across all sectors, 16% say that the credit crunch will have an impact. This is a higher figure than for

any other market surveyed in Asia.

Hudson

Hudson (NASDAQ: HHGP) is a leading provider of permanent recruitment, contract professionals and
talent management services worldwide. From single placements to total outsourced solutions,
Hudson helps clients achieve greater organisational performance by assessing, recruiting, developing
and engaging the best and brightest people for their businesses. The company employs more than
3,600 professionals serving clients and candidates in more than 20 countries. More information is

available at www.hudson.com.

Special Note: Safe Harbour Statement Under the Private Securities Litigation Reform Act of 1995: Except for historical
information contained herein, the statements made in this release constitute forward-looking statements within the meaning of
Section 27A of the Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934. Such forward-looking
statements involve certain risks and uncertainties, including statements regarding each company® strategic direction, prospects
and future results. Certain factors, including factors outside either company’s control, may cause actual results to differ
materially from those contained in the forward- looking statements, including economic and other conditions in the markets in
which the companies operate, risks associated with acquisitions, competition, seasonality and the other risks discussed in our
filings made with the Securities and Exchange Commission, which discussions are incorporated in this release by reference.
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